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4702 Huwilp Road,
Phone:  250-633-2228
PO Box 240

Fax: 250-633-2401
New Aiyansh, BC

V0J 1A0
Internal
LEADERSHIP OPPORTUNITY

DISTRICT PRINCIPAL OF NISGA’A LANGUAGE AND CULTURE
School District No. 92 (Nisga’a)
School District No. 92 (Nisga’a) invites applications for a K-12 District Principal of Nisga’a Language and Culture. Working with the Superintendent, the District Principal of Nisga’a Language and Culture will have responsibility for overseeing the Nisga’a K-12 Language and Culture Program. 
The Nisga’a School District is situated at the end of a paved highway 97 km north of Terrace, BC, a community with a Regional Airport offering regular 1.5-hour air service to Vancouver.  The lands of the Nisga'a Nation are blessed with soaring mountains, dramatic lava beds and thriving rivers and streams. The natural beauty of Nisga'a lands is complemented by the rich cultural traditions of the Nisga’a Nation. There is a wealth of outdoor activities to enjoy in the area, including fishing, hiking, cross-country skiing, snowmobiling and much more. The district enrols approximately 400 students in four schools, all located along the Nass River approximately one and a half hours apart, in the beautiful Nass Valley.

The new District Principle will play a key role as a member of the Senior District Leadership Team and the position is a rich opportunity for the successful applicant to gain experience in every facet of school district operations. 
This position commences August 1, 2020 and the district provides comfortable housing at an affordable price.

The successful candidate will have demonstrated:
· Fluency in Nisga’a language

· Excellent pedagogy and assessment in language instruction including ASKME curriculum
· Linguistic instructional knowledge

· Administrative experience in K-12 Education
· Appreciation for the significant role that Language and Culture play in Indigenous Education

· Passion and determination to support the success of all learners

· A learner focused; inquiry-based mind set

· Ability to align the revised BC curriculum expectations with the Nisga’a Language program
· Strong relationship approach to classroom instruction.
· The ability to connect with and motivate students, staff and the community

· Strong interpersonal skills combined with sophisticated problem-solving skills

· Commitment to collaboration and teamwork with colleagues, in a fair and consistent manner

· Willingness to challenge all learners to be the best they can be, in a culturally rich environment
· Strong facilitation skills to motivate adult learning.

Responsibilities

Building opportunities
· Model and promote the Ayuuk philosophy

· Ensure the equitable implementation of a common Nisga’a Language Curriculum in all schools of School District 92 Nisga’a

· Monitor the success of the ASKME implementation of the Nisga’a language

· Develop a fluency assessment to determine the growth of students at Grade 4, 7 and 9

· Develop a recognition process to encourage Nisga’a students to excel in language

· Work with community to help develop language nests to support ongoing fluency development

· Standardize the instruction of specific cultural curriculum for each grade level K-9. Develop grade specific units of instruction

· Oversee the hiring of language teachers and assistants
· Work with ministry to update and align Nisga’a language courses with new curriculums. 

· Develop Nisga’a Board Authority authorized. (BAA) language and cultural courses.
Building Capacity
· Ensure that Nisga’a language teachers are utilizing effective language instruction and assessment pedagogy

· Supervise all Nisga’a Language instructors and prepare ongoing professional development opportunities for them

· Liaise with the Nisga’a Language Authority to ensure a consistent assessment of fluency is developed for aspiring Language teachers

· Liaise with the Council of Elders for advisement on the instructional process for Nisga’a language
 Reporting
· Liaise with Board Language and Culture Committee

· Develop policy to support language and culture

· Develop an Advisory committee that has broad-based community and District representation

· Regularly report at the monthly meetings of the Board

· Advise superintendent on all matters related to language and culture

· Regularly update NLG executive and programs and Services on language and culture success and initiatives in the District

The successful candidate will hold a BC Teaching Certificate and be a member in good standing with the Teacher Regulation Branch. A Master’s Degree completed or in progress in Educational Administration or Curriculum is required, preferably from a Canadian University.

For further clarification please contact Joe Rhodes, Superintendent of Schools, jrhodes@nisgaa.bc.ca

Please include a resume and cover letter including three reference letters no later than 12:00pm June 26, 2020
We thank all applicants for their interest in the Nisga’a School District.
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